


12/09

Bene ts of

CHOICE

2010 Overview

GTECH's Benefits of Choice

At GTECH, we strive to offer our employees Benefits of Choice. This means making sure that we

match our employees’ commitment with our own—to encourage the best and brightest talent to share our
future, to reward our employees’ creativity and hard work, and to provide our employees and their families
with programs that will enhance their well-being and security.

We also strive to build choice, service and simplicity into our benefits program in several ways.

U Ehoice—In order to ensure a fundamental level of security to you and your family, we provide several
benefits automatically—at no cost to you— including Life, Accidental Death and Dismemberment
(AD&D), Business Travel Accident and Short Term Disability insurance. In addition, we contribute toward
other benefits that you can choose to participate in—or not—as needed, such as Medical, Dental
and Vision insurance. You also have the choice to elect Long Term Disability insurance, Optional Life
insurance (for you and your dependents), and/or participate in Flexible Spending Accounts and the
401(k) Savings Plan.

* Service—Our employees also enjoy access to numerous other valuable programs and that provide
additional benefits and services to help you balance your personal and professional life including, Paid
Time Off, Employee Assistance Program (EAP), Personal Identity Theft Insurance, Bank of America at
Work® Program, as well as many wellness programs focused on helping you improve and maintain
your health.

e Simplicity—And finally, we are continually working to provide you tools and resources to make it easier
for you to choose and use your benefits programs. For example, you can use a customized Medical Plan
Cost Estimator to help you choose the GTECH medical plan that best fits your personal situation and
budget. We also offer the UnitedHealth Premium® designation program, which makes it easier for you to
find the highest quality and best value health care providers when you need them.

GTECH strongly believes that the success of the Company is due to the talent and dedication of our
employees, so we strive to ensure that the benefits we offer work just as hard for you as you do for GTECH.
Read on to learn more about the Benefits of Choice program — one of the many rewards for being part of
the GTECH team.
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Many of GTECH's benefits are among the best in the industry. Following is a list of the benefits
and programs that are available to GTECH employees—many with features that are better than
those offered by our competitors.

Benefits of Choice

Benefits to Protect Your Health and Welfare

Medical

Dental

Vision

Wellness Programs

Domestic Partner Benefits

Basic Life and AD&D Insurance
Optional Life Insurance (for you and your dependents)
Business Travel Accident Insurance
METPAY Voluntary Benefits
Disability Benefits

Flexible Spending Accounts

Retirement Savings Program

GTECH 401(k) Plan
College Bound Fund—A 529 Plan

Paid Time Off
Vacation Time
Personal Time
Sick Time
Paid Holidays

Other Benefits of Choice

Building Excellence Award Program
Service Recognition Program
Employee Assistance Programs

Travel Programs

Personal Identity Theft Insurance

Bank of America at Work® Program
Employee Reach Out Program
Company-Sponsored Employee Events
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Benefits to Protect Your Health and Welfare

GTECH's Medical, Dental and Vision benefits are available to full-time U.S. employees scheduled to
work 30 or more hours per week. These benefits become effective on the first day of the month
following your date of hire.

Medical

GTECH offers the choice of two medical plans administered by UnitedHealthcare: The Choice Plus plan, a
Preferred Provider Organization (PPO) plan, and the Definity HSA (DHSA) plan, a consumer driven health
plan. GTECH pays the majority of the cost of medical premiums, meaning that you contribute only a
fraction of the cost of your benefits.

Both plans are similar in that they provide coverage no matter which health care provider you use, but
your costs are less when you use providers who are part of the plan’s network. After you pay an annual
deductible, the plans pay 90% of the cost for in-network covered services and 60% of the cost for
out-of-network covered services. Once you reach your annual out-of-pocket maximum (not including
co-payments), the plans pay 100% of the cost for covered services for the remainder of the year.

The Definity HSA (DHSA) plan has a higher annual deductible, but also provides the opportunity to
participate in a tax-free health savings account (HSA). If you participate in the DHSA plan, GTECH makes
a contribution to your HSA each year to help cover your out-of-pocket expenses.

Both medical plans include coverage for prescription drugs.

Dental

GTECH offers two dental plans administered by Delta Dental: The Delta Dental Plus Plan and the Delta
Dental Plan. Both plans provide coverage for preventive services, basic restorative services and major
restorative services. The Delta Dental Plus Plan also provides an above-average level of orthodontia
coverage for both children and adults, as well as coverage for implants.

Vision

The Vision Service Plan (VSP) provides coverage and discounts for a range of eye care services such as eye
exams, eyeglasses and contact lenses.

Wellness Programs

GTECH offers a variety of Wellness Programs, both across the organization at individual locations. These
programs, which are designed to help employees be proactive about health and wellness, include health
improvement programs—for weight management, back problems, pregnancy and more—tools and
resources, health fairs, flu shots and monthly health tips.
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Domestic Partner Benefits
GTECH's Benefits of Choice program allows you to cover your same- or opposite-sex domestic partner
under the Medical, Dental, and Vision plans.

Basic Life and AD&D Insurance

GTECH provides all employees with Basic Life and Accidental Death and Dismemberment (AD&D)
insurance equal to two times your base salary, at no cost. AD&D insurance pays a benefit in the event
that you die or are injured as the result of an accident.

Optional Life Insurance (for You and Your Dependents)
You have the opportunity to purchase additional life insurance—at low group rates—for yourself, your
spouse and/or your children.

Business Travel Accident Insurance

GTECH provides all employees with Business Travel Accident Insurance equal to $250,000, at no cost.
This insurance pays a benefit to your beneficiary if you die as a result of an accident while traveling on
Company business.

METPAY Voluntary Benefits

GTECH employees enjoy competitive group rates and discounts on insurance coverage for auto, home
and other property. In addition, pet insurance—which helps protect against high veterinarian bills—is
available through METPAY. As an added convenience, you can pay for these insurance coverages through
automatic payroll deductions.

Disability Benefits
If you are unable to work because of a non-work-related illness or injury, you may be eligible to receive
disability benefits from GTECH.

e Short Term Disability—GTECH automatically provides all employees with Short Term Disability (STD)
coverage, at no cost. Through this program, you may be eligible to receive 80% of your pay for up to
180 days if you are unable to work due to an illness or injury.

e Long Term Disability—You have the option to elect Long Term Disability (LTD) coverage, which
provides a benefit equal to 60% of pay if your disability continues beyond the Short Term Disability
coverage period.

Flexible Spending Accounts

As part of our Benefits of Choice program, the Health Care Reimbursement Account and the Dependent
Care Reimbursement Account offer you a tax-efficient way to pay for eligible health and dependent care
expenses. These accounts can provide you with significant tax advantages because your contributions
are made before federal, Social Security, and in most cases, state and local taxes are withheld from your
paycheck.
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Pre-tax Parking and Transit Account

The Pre-tax Parking and Transit Account is a reimbursement account that can be used to pay for eligible
parking and transportation costs that you incur on your commute. This account works the same way as
other reimbursement accounts, by allowing you to set aside pre-tax money to reimburse yourself for
eligible expenses. You can contribute up to the IRS annual maximum amount for parking costs or public
transportation.

Retirement Savings Program

Your retirement income may come from many sources, such as personal savings, Social Security, and
401(k) plans. GTECH knows how important it is for you to maintain your standard of living once you retire,
so we offer a 401(k) Plan with a matching Company contribution to help you save for your future.

GTECH 401(k) Plan

The GTECH 401(k) Plan offers you a tax-advantageous way to save for the future. What's more, GTECH
gives you a competitive match on your contributions. The 401(k) Plan offers a variety of investment options
through Fidelity Investments, one of the most well-known investment firms in the business. There is no
waiting period to participate in the plan—you're immediately eligible— and it's easy to get started saving
right away with the 1-2-3 Easy Enrollment program.

College Bound Fund—A 529 Plan

Saving for higher education requires careful planning. For this reason, GTECH provides the College
Bound Fund: a flexible, tax-advantaged college savings program (a 529 plan). The College Bound Fund
offers a convenient way to save for a higher education for yourself, your children or your grandchildren.

Paid Time Off

Because time away from your job is an important part of the work/life balance, GTECH offers several
opportunities for paid time off including vacation, personal time, sick time and holidays.

Other Benefits of Choice

You're probably quite familiar with most of the benefits you've read about so far. But don't forget that
GTECH offers many other benefits that are designed to help enhance your work and personal life.
Building Excellence Award Program

GTECH's success is derived from its talented and dedicated workforce. Building Excellence is a structured
award program that rewards employees who perform above and beyond expectations. Awards are paid in
money or gifts, and in some circumstances, paid recognition days.

Service Recognition Program

Every time you reach a five-year anniversary (i.e., 5 years, 10 years, 15 years, etc.) with the Company, you
will receive a service award in appreciation for your contributions to our success and growth.
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Employee Assistance Programs

e Adoption Assistance—If you are scheduled to work 30 or more hours a week, and have been
employed by GTECH for at least one year, the Company will reimburse eligible adoption expenses,
up to $5,000 per child, once the adoption is finalized.

* Education Assistance—If you are scheduled to work 30 or more hours a week, GTECH provides
education assistance of up to $5,000 per calendar year for tuition, registration, textbooks and lab fees
for approved coursework related to your job.

* Employee Assistance Program (EAP) and NurseLine—The EAP provides you and your family with
confidential, professional problem assessment and short-term counseling services to assist with
personal and work-related problems. The EAP also provides legal and financial counseling assistance.

Nurseline is a toll-free number that is available to you and your family, 24 hours a day and 7 days a
week, to discuss medical-related questions with a qualified nurse.

Travel Programs

In addition to the benefits listed below, business travelers at GTECH are given a corporate expense
credit card. Not only does this help you to keep your business and personal expenses separate, but
it also enables you to enroll in Membership Rewards—you earn one point for each dollar spent on
business travel, and can use your rewards for personal vacations, merchandise, etc.

e American Express Business Travel Insurance—If you book your trip through GTECH's American
Express Travel and are on the road for fewer than thirty days, you are automatically covered by
American Express Business Travel Insurance. This benefit is in addition to the Business Travel
Accident Insurance that is automatically provided by GTECH.

* Corporate Travel Agency—GTECH's business travelers have access to an in-house American Express
Travel Service Office in Rhode Island, as well as a toll-free Emergency Hotline that is available 24
hours a day, 365 days a year.

Personal Identity Theft Insurance

GTECH provides all employees with Personal Identity Theft Insurance. This coverage is provided at
no cost and includes expense reimbursement of up to $25,000 related to the recovery of an identity,
and income protection of up to $1,000 for lost wages due to time off from work taken for a stolen
identity event.
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Bank of America at Work® Program

GTECH has partnered with Bank of America to help make the management of your finances easier and
more convenient. The Bank of America at Work Program provides access and savings through:

e Free or discounted checking accounts
e Free online banking and bill pay services
* Preferred rates on loans

* Discounted rates on mortgages

Employee Reach Out Program

GTECH encourages you to give back to your community through a variety of programs.

e Day Off for Volunteerism—All GTECH employees have the opportunity to spend one paid workday
each year to perform community service, such as volunteering at a school or favorite charity.

e Dollars for Doers—GTECH also provides financial support to community organizations. When you
volunteer at least 25 hours per year with a non-profit organization, GTECH will contribute $250 to that
organization.

* Matching Gifts Program—GTECH matches your donation to any U.S.-based college or university.
Matches will be made on a dollar-for-dollar basis on any gift of at least $50, up to a total of $500.

Company-Sponsored Employee Events

Social activities are sponsored by GTECH at various times throughout the year, giving you the
opportunity to socialize with co-workers outside of your regular work environment.

Benefits for Choice Employees

GTECH understands the direct impact that satisfied employees can have on the Company'’s success
and growth. We also understand that a rewarding family and personal life is as important as a successful
career. The benefits we offer provide you with the tools you need to balance personal and professional
responsibilities. GTECH's Benefits of Choice program is just one of the ways that we reward the hard
work and talent of our employees.

This booklet provides a summary of the benefit programs that are effective January 1, 2010 — December 31, 2010, for eligible employees
of GTECH. Plan provisions are described in more detail in other communications, and are governed by the actual plan documents.
Nothing in this or any other benefits document or oral presentation should be construed as an employment contract or a guarantee of
benefits. GTECH reserves the right to terminate or change benefit plans at any time, and has sole discretion to interpret the terms of
eligibility for any of the benefits provided.



